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Figure: Competency Assessment to IDP
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AU 1 N59BNKUUNISISEUS (Learning Design)

fudl 2 Msdansi3eus (Teaching & Facilitation)

AUN 3 NMTIawazUseiung (Assessment & Feedback)

AUN 4 winnssukazimalulagnis@nwyl (Educational Innovation)

v a;' v
AUN 5 ﬂqjga

N139NLLUUNTT
=S v
LIYUI

Y
(Learning

Design)

Y = b4
N13IANTILIYUY

(Teaching &

Facilitation)

N1SIALAY

Usziiiuna

(Assessment

& Feedback)

o

Level 1

Foundation

Level 2

Competent

M9N15ANYI (Educational Leadership & Impact)

Level 3

Advanced

Level 4

Excellence Leader

ASLUY

fldsmeenwuy | USuuginde WAWFURUUNS ugunnisimun
EARLRITGE dow/s1831n | damsieuslnivie | 187w wdngns wle
Aanssunsten; | wausslusedn | ysannstuemans | seuunsiseuiseay
Waenndesiu | uasdeyadisey | v3eann AR
HAGNSN1TS T
g1
deveanwy | 1935maiFoudids | eenuuudanssuil | Wunuuednauas
wagdansiseu; | nuazdaaluns | duasu critical Wadngn1meu
lﬁmmmmgm NG eMFRFGION thinking, clinical ASERUVDID1AN5E
t;:ifsm reasoning 3o self- viduy
directed learning
HiaTeailo ponuuuAIesile | Ufuusuaieailetn | Wamnssuy
Useidiunald Useiliuuaglv nazUseiiusaidudl | assessment n3eidy
QNABIANY feedback Lile gousuluseiuane | finduns
InnUseasa Woaugiseula Uszillunaseau
UANERNT/ARY




Level 1

Foundation

Level 2

Competent

Advanced

Level 3

Level 4

Excellence Leader

ASLUY

uianssuuay  NSHEENGE Henld digital WawwseUssynd | veeNauInnIIUvse
walulad walulad learning, winnssunmsiseuns | lasunisveusuluy
N13ANE afuanunsiBeu | simulation v3e | @ouifioifiunadns | sedunme
(Educational  [EaREGLING Al'ldmngauiu | nsseus UNINEEY 39
Innovation) UIUN TN
azdime [RGEPEerUAT NHAUNTE \Ju mentor A1 NANTENUAY
N13ANE nanssuRRILY unumlung reviewer ¥3e§ | n1s@nwlusey
(Educational  [RURIICAIGE WALT1E3T 1ATINIAUNITANET | UNINe18Y Uszine
Leadership &  [RIRANGE LNV G e R P Ll VIBUIUURA
Impact) feLiles \SEUNTADU

AsuUaNAAZHUUNITU T

TUUY 580U

fufl 1 msoonuuumaBeny . /4
fuit 2 msdamsBeny /4
fudl 3 mtauasUssifiuna 0 e /4
fudl 4 uianssunasmaluladnisfinel ... /4
it 5 Amgihbhvemsfine /4
AU L /20
ASLUU Level Meaning Action
17-20 Excellence Leader Lead & Impact HO8On
13-16 Advanced Innovate & Grow a519uinnTTu
9-12 Competent Strengthen & Improve LWM’JWL%EJTUWQJ,
<9 Development Needed  Build Foundation ﬁ@umﬁugm
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Suggested IDP
e Teaching Foundation Program
e New Faculty Development Program
e Teaching Observation & Coaching
e Individual Mentoring
Expected Outcomes
e Teaching Improvement Plan
e Observation Report
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e Faculty Development Portfolio

11



2. Research Excellence Competency Usznaunig 5 Ay

AU 1 nMsiaulanduaresnikuuide (Research Design)

AUT 2 NMswUTalauelATINITLaEyWIdY (Grant Development)

AUl 3 MIIATERtayalardunseiosraIy

?
3

(Data Analysis & Knowledge Synthesis)

AN 4 MIHeLnsazNTlTUsElevilannkauide (Publication & Knowledge Dissemination)

o

v a;' v
AUN 5 ﬂqjga

Level 1

Foundation

Level 2

Competent

MNNITIVBUAENANTENU (Research Leadership & Impact)

Level 3

Advanced

Level 4 ASLLUU

Excellence Leader

Asnaulang IRl

AMVAUAAININIY

[y

WU LATINITIFEN

Vunyalasanside

a0 =

LATABNLUY Weouaranduns | eonkuun1sAne | aeulandigaivinis | nseilisawasieules
798 (Research [RRRIRHIIENIY wazidenIidele | (Beszuvguamate | Aule
Design) muuale WALz E ANSANWYINGIUA)
vseUaymauning
Fudaula
o ) ] = B o P % A4 1 aw
QREITENTY fdwsulums | Jeuuaztu Wandalaue GRANUPLLREPET
Yoiaualnsints [RELIGIS ToLaue lasansilasunu | viagan 1ty vise
waruIeY 1A59N15338 lasan9idela AMPUBNUMTINGNTY | WAlATINITUUIR
(Grant MERuLed kay/ | viseaseanusiuile | ng) Nivuide
Development) w3 losunu fuunaaula UINNI 2 AUV
melumnie July
a ¢ Y aa s dl Y aa o Y aa o 2 A e [
N13IATIZN Idatanuguly | denldadifluns | @enldadiitugely | Juidnwenu
a ¢ v a % = a ¢ v = A adao A
MyeTiteya | Teseideyan | mylwsevdeyadl | suleuiEivevise
duasiziash . Fudeuuariinny | fudowdeyaruin | MTiRTeideyaun
waziUanalg .
A2135 (Data wansdnwld | Tng) (Big Data) uag | dauld

Analysis &

dunsgiennnmg

12



Knowledge

Synthesis)

NITLHEUNILAY
nslduselevi
AINNAUIIY
(Publication &
Knowledge

Dissemination)

o

v
AMITHAUN
Y

NNNTIVYUAY
NaNIENU
(Research
Leadership &

Impact)

Level 1

Foundation

Level 2

Competent

QNADY kAL

Level 3
Advanced

Wouleadvaiauaids

Level 4

Excellence Leader

Wgay Fwms/uleungla
fewsuluns | Judleundn Judloundnvse | awnseimuninide
Weouuazmeuns | vieguseiiug fuspiudussaian | Julnd aeiiaidde
NAIIY UTTUAD Uay NAANAIIUITY wagAnEnIdely
EATEG IR AMAMEALANUN | SeAuIuIYIR (Q1
svaulszinala | Tussauuiued top 1%-10%) 19
(Scopus) 1¢t
fdmsnluns | Sufieveundde | diindde aduenw | idufihmednnsd
Wswianssy | visenanssuidy | Saudletnuniacy lasunseeusu
PRI LERRLEY VDINULDS MW/ | @anseasiuesetne
AR Uszanuaiy wagnanauliiAnns | Ieseduwi/

Jile uay
Fupdou
lassnsIdelu
JEAUNIAIYINTD

Azl

TgUselamiann
NIdluszau

DIANTUIDITITN

YIUIYIR WANAUNTS
TaUseleviids

YleUNENIDLTITEUU

13




AsulananziuuniIsuseidy

AZLUY S18AU

fuft 1 mswawlanduageonwuudds /4

fuft 2 mamundelauelasimsuasnide L /4

sufl 3 meneideyauazduaeiesdeny . /4

fuft 4 mswewnsuaznsldusdleriannnamdde ... /4

fuft 5 angfmamtouasanszy /4

ATMUUSIN /20

ASLLUY Level Meaning Action
17-20 Excellence Leader Lead & Impact HOLOn
13-16 Advanced Innovate & Grow a519uinngsu
9-12 Competent Strengthen & Improve Lﬂlummﬁm“mm
<9 Development Needed  Build Foundation ﬁmm‘ﬁug’m

ALY TUNSHAILIAIUNNSIY (Research Excellence Competency)
Excellence Leader (17-20 Aziu)
ANNLIY viudidannuamsadunsidelussauanudude aunsoadisesdnnnuglng Wau
ATUNETTY UaraTNANTENUABIYINTG I SruUguam visedenuluseiulsemaLas LR
9aLiuAI Competency Framework @11156)

« ¥ Research Program niietplasamsideegisseiiios

o Juhmthlasinsideunnive)

o A3UATRVIIIYTEAUNARALUIUIYA

o Tnanuifanilunsasaunmgeegisoies

o funumlumsiauinddegulng
WUINNT5ADYDN

o awalATINTIdYsEYY 3-5 U

.« BumAtessfunAvieuun

o ahaesedgRevavan1T

o ATNNANTENURNULEUIENTOTEUUFUNMN

e VUTIN mentor UnIFuTulvd

q

14



Suggested IDP

International Research Leadership Program
Strategic Grant Development
Research Mentorship Program

Policy Translation & Impact Development

Expected Outcomes
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Grant Writing Program
Publication Strategy Workshop

15



e Research Collaboration Program

e Advanced Data Analysis Workshop
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AZLUY S18AU
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fufl 2 nseenuuLkaLAINlATINITUNITIVING . /4

fufl 3 msUsefiunadnduasanseny . /4

fufl 4 madevenesdmmignisliusslond L /4

fufl 5 AghduimInmuaansEIU /4

Askbuusdyy /20

ASLLUY Level Meaning Action
17-20 Excellence Leader Lead & Impact HOLOn
13-16 Advanced Innovate & Grow a5 uinnTI
9-12 Competent Strengthen & Improve Lﬂlummﬁm“mm
<9 Development Needed  Build Foundation ﬁmm‘ﬁug’m

AULZU TUNSHAILIAIUUSNN53YNS (Service & Faculty Practice Excellency Competency)

Excellence Leader (17-20 AZLUL)

AMUNNIY VUTAANEINNTARIUY Service & Faculty Practice TusgAuanuduida anunsawmun

sUnuuN1sUuRn1sNe1una (Practice Model) ¥1lAIN15UTN1TIYINTVUIALIAGY AT 19HANTENULDS

2 A [ v v ) (3 I d‘ a A a ¥
SUNTIN AN NIDBIANT LLaSNaﬂ@‘LJﬂ'ﬁ‘LﬂENﬁﬂ')']llilﬂqﬂ’1iL“LJa‘EJ‘L!LLU@Qig‘UU‘UﬁﬂqiﬁﬁﬁJL‘N‘UIEJ‘U’]‘EJI@

Qmﬁ‘um&l Competency Framework @131158

o simugULUUNSULUANISHENUTA (Practice Model)

e UNIASINISUSNNITIVINTILAUDIANS LATDUIY NI0UTLINA

o UARINANTENUIIGUAIN d3pU YT083ANT

[y

v} v '3 I3 % =l a
o uansunsldusyleviannesdausluseiuszuuvsedeuleung

[ Y o A ' £% U a = =) v a
o Lﬂu%u%ﬂi@ﬂﬂﬂLLﬁSﬁiNNaﬂiz‘i/]UsLUizﬁU’m"I“UW YIENA NIDTLAUUIUITIA

LUINNINITWRIL
o UYIUNA Practice Model %38 Service Model
o MAWWATEVILANUTINLDLTIENTANENT
o WAIUINANIENULYIULUNENTDLTITLUY

o fenenssRnuILariaugduln
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o afumnudiduvedasinsuasiaiedns
Suggested IDP

e Service Leadership Program

e Policy Translation Program

e Faculty Practice Excellence Fellowship

e National / International Collaboration
Expected Outcomes

)=

e i Practice Model %38 Service Model M1lUTglumanenileau

Id ¥ o

e HUNTNTATINISUSNNFIVINITTLAUBIANTUI DLAT DY

Y

o fndngrunansznulsguam dann 93dns wiedelouy
o U Mentor 58 Coach @1 Faculty Practice #150U3n15391013

o IN9MEWNT Best Practice ¥3anadnuivensNalelussausfvsaaina

Advanced (13-16 AgLLUY)
] o ¥ . . % v a vaada

AMUMINY YIUTTAAINENTAGIY Service & Faculty Practice lusesiugs anunsaimunuuiuoRng
(Best Practice) spnuuulasinisiineulanddgymguainvsennuneanisvesdeny uaglidoyanadns
P 1y a v 1 <
ieaAunmuINslseg1nlussuy
gaLiuAI Competency Framework @11156)

o i1 Best Practice #50USUUTIAMNINUINNT

o oanuuulasinsineulanddymavnmvisenudeinisvesdiny

v Y % 6 d{' [ a

o litayanadndiveusuussnmunInuIng

e WU Guideline niawaIagilanunluleass

o ANTNUITMTIVINM IV ONURRINAMAINUTNNT
BUININITWRIUN

e JWAIU1 Best Practice %138 Service Innovation

e AU Guideline 138LA309L193Y1NT

o ATMENTIUHASNTUAZHANTENY

o VYIWANUTIULDAUNALATDUNY

o ATBNANUNITRUFUNUIMAIN
Suggested IDP

e Best Practice Development Program
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e Guideline Development Workshop
e Impact Evaluation Program
e Community Health Innovation Program
Expected Outcomes
« ¥ Best Practice #30 Service Innovation aeistios 1 3a4
« ¥ Guideline gile vi3ainasilafithluldass
o fTgNUNAENEVSONANTENUTBILATING
o HuhmthlasinsusnsivinisusenaminunIn
« weuwIHaUYSouanUAsuGsulusyi U
Competent (9-12 AzLluw)
AMUYNNY viuansauf RN I UIanLANIdEE NesuaziLiulasinsUIITivns
Usgliunadng wavanenaneadnnuilinuunigiuresnns
a;mﬁumu Competency Framework @138

o Aa

o MuEUKaEAiUlATINITUSNMTIVINSIAAIEAULDY

e fnuaiidauazUssifiunadnsvedasansle

. Wi gile vistenasivimaiions Il

o UszanurulazsnausuiunAaseela

o MNUNU AnMN wazUselliuna Faculty Practice 98snuLasla
LUNNINITNAILN

. Lﬁmmmﬁm“{ﬂmﬁ’m Faculty Practice

o WAILINNEENITODNLUULATUIITIATING

o WRLWNYENTUTETUNAENG

. Wawdevioenarsiving

o @519UsTAUNITAINSYINIUTINAULASDUNY
Suggested IDP

e Academic Service Project Design

e QOutcome Evaluation Workshop

e Knowledge Translation Program

o Faculty Practice Development Program
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Expected Outcomes
o SURATRUlATINITUSAITITINITOE LY 1 lATINIT
. MmueiTiauasUssiiiunadnivoslasansly
o InANgIUNAdNSIIN Faculty Practice #39U3N15391N15
o aueNanuUluIEAUANEIOIYITN
Development Needed (<9 AzkuU)
AURANY YIusaElTes3neRu Service & Faculty Practice fimaslaguniswamnifiudia ieiaSuadng
ANunsaNlunsUFUANINEIUIE MIAELUUTNITIIINIG MsUTEEUNG wazNSaNeNenenaIINg
pgradusyuy
a;mﬁumu Competency Framework A13WmIUN
o URURMINENUIAAULIATFILIVAIN
o fausilufanssuusn1Ivnng
o FIUTAUATIILIIUNANITANTUIUY
o fNEVEABIARNMUILALTUUINNT Wnfinw vToumaINg
e UftRnumuunumildSuseunang
HUINIIAITWRIUN
. a%wﬁlugm Faculty Practice
o BHUINITUINNITUINNTIVING
e WamnwrnsUssdiunadedy
o WRWWINYENIIAIENDADIAMIINS
o B8u3HIU Mentor uagnsUJURUAT
Suggested IDP
o Faculty Practice Foundation Program
e Academic Service Foundation Workshop
e Outcome Evaluation Basics
e Individual Mentoring Program
Expected Outcomes
o N5WIATINTUTNTIVINTOE19URE 1 1ATINT
« il Faculty Practice Plan %38 Professional Development Plan

[

o FAVITILINUNANITANRUINUNT BNAANSVDININTTY
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o dvhuruiRUITIBUAAAATY Faculty Practice WagUINITIVINTT

o OIENABIAANUTUANTUUINIT TNFnw) vSaupaINTeE ey 1 ASY

nstwan1suszdiululdlunsiauiyaains
nannslddayananisuszidiy
wan1sUsEuTnALA1NT0 (Competency Assessment) HingUszasAliloaiuayunisiamn

ANUAMYDIDIINTEUALNITIUHUTRIUIMSIAUTRIANENEUIaManT Ingnanisuselivazgninluld
ilon15aun (Developmental Purpose) lailtiitemssadunanisufifau madeuduiou uions
NFUFIMLINIBINTlRRSS

nslddeyavzBanannsdidsy 3 Usens loun

1. maﬁwmmuﬁ'ﬂammazmmLﬁ?isaﬂjwzyﬁuaaLwiazqﬂﬂa (Strength-Based Development)

2. mMsiamnegweiiomasndunisivi@n (Continuous Professional Development)

3. MadeuleamafauIyAaINTAUYNSAIaNTY8INIATYY AL WavuvInende (Strategic

Workforce Development)

fdunslddoyananisuszidiutiienauny IDP
HansUsziuazgnihlulgnnudiy Fail
Funoud 1 nsaeiauNan1sUsEiueyAna
91971599 kA5 UTIBURan sUTEUAULEY Usynaume

o AzluuTIluLRazAUY

o SzAUAUTIOUY (Level)

e Area of Excellence

e Competency Gap

o LUIMSIRIUN

e Suggested IDP

e Expected Outcomes
NanN15UTEIUAINa11928 1901215 UAINTINVDIFNEANAULES LarauNTamUUAI NN TWAILN
TutdalUlaegranunzay
f79814

Education Excellence = 18 AgLLUU
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Research Excellence = 11 AglUU

Service & Faculty Practice Excellence = 15 pgluu
nan1sUseivagiiouinenansefinulanwudiunisiny vaesfidunsidedadulssduddaiiang
Fsumswafisiu
Tumaudl 2 MsdavhukuiaITeyAaa (Individual Development Plan: IDP)

919158 TnduiImaAIgdnvuuiauseyaaa Ineldnanisussiiududeyalsenounis
AAUAIINEN TR WNUNLIAITUTZNDUAIY

o Ussluimuman

o NANTIUNAIUY

o Haduayuvise Mentor

o SEZLIAIANTUNIT

o uadnSHaAne
29814
UsetAusaun : Publication & Knowledge Dissemination
NANTIY :

e Academic Writing Workshop

e Research Mentoring Program

e Manuscript Development Clinic
NaaNSAANANY ;

e BuumAu Scopus egatiey 1 1384

o U First Author 38 Corresponding Author ag13iloy 1 Foq
Funeudl 3 MsiATziaIwsINszRun1AIYY

vmthaadvazldsudeyaagulunmsinvesniein Taglisyadunisissudisuyana usldiile

iAsIzgARdazALRBINsImIveImalnulunngn deyaildusznausie

)

o NIINTYINYILAVAUTIOULVDIYAAINS
e Area of Excellence 18301A3%1

o Competency Gap U801

o wwluun s luLnazy

A29819
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A1l vionasddiulngluszay Advanced finu Education Excellence umiiazuuua 14 Grant

Development Wag Research Leadership #1n3191u8U Kan153As1gvinanan1atilugnisdnianssy

WawtnIdegulve vselasansatvayun1sveuideveaniaiv

JUABUN 4 NITIATIZIAINTIUTEAUAN

JeIRUARALHUS IS Tesalnsutoyalusedunnsiuvasany Weldusenaun1sinauny

WumsnensyaraLarnNIiuntougnsAaniasdns veyanldusznaume

Talent Distribution

Competency Landscape U3
Faculty Excellence Profile

Faculty Development Needs

e Academic Promotion Readiness

[ 1 1

Toyanina s linneaINTMNUALlATINSTAILIUASINSINBUANBIHOAINABINITITIVOIDIANT LA

1 a a a
28190 UTLENTA N

1 J v

= 1'%
faznauausaidnfela

PANUINIAIYY

TRIRUUANNENSNEINTYAAR

TRIAUAENENITANY

SRIAUAN 18T T BLAY
UINNITU
RIANUAKNEUSN15IBINT
wavusAaiedeny

=
AU

v Ay =2 yy

tayanidnsla
mami‘dimﬁuiwqﬂﬂa IDP Lagiag
ANTWAIUIVDINULDY

Tayasiguanaluniaden uag

e

AYAATUTEAUNIAIN
UOYANNTIUNNAUVBIAE
%ayja Education Excellence Wag
WALEUA TR

GfJJEJﬂ,gJa Research Excellence ag
AUNSDUAUITY

183 Service & Faculty Practice
Excellence

TJE)QRIjaﬂWWTJﬂJLGU\‘lEJqVIﬁ?ﬂﬁG]{“ZJE)\‘]

71375
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Fegnanslidayaiionisiaun
FTAUYAAR
919136 N,
Education Excellence: Excellence Leader
Research Excellence: Competent
Service & Faculty Practice Excellence: Advanced
nansUszidunandliifiuinernsdiienudsmasunsdanisinuuasiidnenmlunsidugiviu
Msfnw vauzfidunidedeglusserairennuduuds wameaianniidsuely 0P leun madhs
1ATINTANUWINYLNITREUUNAINIVINIG NITHAIUITBLAUBLATINITITY KaYN15VNUIINAY Mentor
AIUNITITY
FTAUNIATYY
HaNsUsEIYRIAIR LIS ddlngaussaugaunsinnisieunisaesuagluseaugs uedl
AzuuusuAsYeNUITeuaznsnaunInauiselussd uuumAdeud e aadudatmu
WU Taun

o Grant Writing Workshop

e Research Mentoring Program

o Publication Support Program
FTAUAME
mamiﬂizLﬁuﬁmmzwudﬂﬁqﬂmﬂif\iﬂuaumﬂagﬂuizﬁu Excellence AUMSANYILAZUINITIVING Wol
Hafldadruynansfioglussdiu Advanced ua Excellence funsisetiosninfianedadmungly ane
IMPUALNUNUITZAUDIANT LU

e Research Leadership Academy

e International Research Collaboration Program

e Q1 Publication Development Program

e Academic Advancement Mentoring Program

WRAUUAYUNTNRIIANENINAIUNITIRERAZAINATINENNIININITVRIYAAINT IUTEEE T

27



